Long Term Incentive Plan — sample calculation of a payout

(

START

LTI PLAN PERIOD

PAYOUT

Initial value*

» 10,000€
20.00 €/ share

relevant share p

rice

(1 Oct. to 31 Dec.

FY 1) at granting

500 shares

number of

stock rights

ThyssenKrupp Value Added (TKVA)

TKVA target value ‘
(as LTI TKAG Exe. Board)

‘ Performance period ‘

0€

\

FY 1
0 million €

FY 2

500 million €

FY 3

1,000 million €

J

+

(o

500 million €

500 million €

Plan regulation:

200 million €

A TKVA > 0 => per + 200 Mio. € = + 10% stock rights *
A TKVA < 0 => per - 200 Mio. € = - 20% stock rights 10%

:

25.00%

A TKVA target value vs.

performance period

change of
Stock rights

of stock rights

125.00%
|

— >

500 shares * 125% |

625 shares

25.00 €/ share

15,625.00 €

adjusted number of
stock rights

relevant average share
price (1 Oct. To 31 Dec.
FY 4) for payout

* INITIAL VALUE: Amount in EUR determined for the participant (other executives) at the start of the performance period (3 years) which is calculated on a percentage basis taking account of
annual target income at the start of the plan and grade and which serves as the basis for calculating the stock rights. The initial value is limited to a maximum.
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