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Our understanding of sustainability in  

supplier management

 
“thyssenkrupp”), sustainability is an essential element in the thyssenkrupp mission 
statement and an integral component of our business strategy. thyssenkrupp is an 

market and customer demands. To secure the sustainable success of our customers 

This is why our suppliers are fully integrated in our sustainability strategy. 

1) 

2
 emissions 

2
 footprint of our products, our supplier network plays an important role.

 

 

 

 

Nations. Our goal is to only work with suppliers who comply with the principles set out in these UN declarations 

 

 

of reinforcing our mutual understanding of how the principles described in the following sections are to be  

implemented in our cooperation.1 
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parties and to minimize any potential interference with these rights 

Child labor

kind of child labor in their companies.

Discrimination

is in all aspects completely free from any kind of discrimination.  

No employee working for the supplier shall be discriminated 

 

including their gender, skin color, religion, nationality, political or 

orientation and identity, or other personal characteristics. 

Forced Labor

 

 

termination notice periods, employees must be at liberty to 

terminate their employment at their discretion. Forced labor means 

permits or security deposits as conditions for employment.

Freedom of association

 

employees, to form an employee representation body, and to 

national laws.

Compensation and working time

the international standards published by the ILO shall apply. 

employer.

Protection of the right to free speech, personal  

and privacy rights 

Occupational health and safety

national occupational health and safety regulations and to assure 

 

workrelated illnesses in the best possible way, thyssenkrupp 

reduction of actual and potential accident and health risks, the 

induction of employees in a manner understandable for them, the 

response measures.

 

resources, e.g. energy, water and raw materials, to be consumed 

 

2
, wastewater contaminations, 

and emissions of hazardous substances. thyssenkrupp encourages 

its suppliers to also implement the fundamental rules and principles 

 

 

aimed at reducing their direct and indirect CO
2
 emissions in  

 

 

 

Integrity in business conduct

laws, rules and regulations in the countries they operate or conduct 

business in, and to also implement measures that are suitable to 

ensure compliance with said laws, rules and regulations.
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Preventing corruption and bribery

policy with regard to corruption and to comply with the  

regulations, including those that deal with bribery in foreign 

no circumstances grant or accept – neither directly nor indirectly 

 

 

companies. 

Invitations and gifts

 

accepted local business customs. The suppliers are in the same 

employees.

 

right from the beginning.

Fair competition – compliance with anti-trust  

and competition law

Data protection and information security

 

laws. The processing of personal data without a suitable legal  

basis is strictly prohibited.

protect them against unauthorized access.

 

Trade compliance

 

 

 

 

business dealings with persons, companies or organizations  

Fair use of external personnel and contractors

national laws and to safeguard human rights and labor rights in 

diligence obligations

In the same way that thyssenkrupp is committed to treating its 

employees, customers, suppliers and neighbors responsibly and 

principles and rules set out in this Supplier Code of Conduct.

their own suppliers comply with the fundamental principles set 
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care to promote responsible raw material supply chains and to 

tungsten, gold and their ores and metals, to be procured from  

 

which is an important raw material for producing batteries,  

 

 

smelter and origin of the material.

diligence process.

 

Quality standards and management of product risks

processes. Any detected defects or shortcomings must be corrected 

 

permanently. Supplier processes shall, as a general rule, be  

 

increasing their performance in terms of function, costs and  

timeliness.

Reporting of potential misconduct

 

at an early stage and limit the damage for thyssenkrupp, our  

employees and business partners. Reports can be made by all 

thyssenkrupp employees, as well as suppliers, customers and 

 

 

 

 

All thyssenkrupp employees as well as suppliers, customers  

and other third parties can use this system – anonymously if  

 

core labor standards and principles they become aware of.  

Reports can also be made using the email address

frameworkagreement@thyssenkrupp.com. 

them secure reporting systems, as well as by the commitment to 

resulting from reporting their suspicions. thyssenkrupp will also 

 

obligations, if any, to install a whistleblowing system.

Compliance with the thyssenkrupp Supplier 

Code of Conduct

Conduct as part of a due diligence process aimed at identifying, 

 

thyssenkrupp Supplier Code of Conduct will be considered a  

 

described in the thyssenkrupp Supplier Code of Conduct are not 

 

circumstances from the supplier. thyssenkrupp further has the right 

and without a notice period with suppliers, who demonstrably fail 

grace period set by thyssenkrupp.





thyssenkrupp AG

thyssenkrupp Allee 1

45143 Essen 

Germany 

sustainability.procurement@thyssenkrupp.com
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